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1. Curriculum aims

Our curriculum aims/intends to:

> Provide a broad and balanced education for all pupils that's coherently planned and sequenced towards
cumulatively sufficient knowledge for skills and future learning and employment

> Enable pupils to develop knowledge, understand concepts and acquire skills, and be able to choose and
apply these in relevant situations

> Support pupils’ spiritual, moral, social and cultural development
> Support pupils’ physical development and responsibility for their own health, and enable them to be active
> Promote a positive attitude towards learning

> Ensure equal access to learning for all pupils, with high expectations for every pupil and appropriate levels
of challenge and support

> Have a high academic/vocational/technical ambition for all pupils
> Equip pupils with the knowledge and cultural capital they need to succeed in life

> Promote the learning and development of our youngest children and ensure they are ready for Key Stage 1

These curriculum aims are underpinned by our values:
> Kind

> Prepared

> Safe

2. Legislation and guidance

This policy reflects the requirements for academies to provide a broad and balanced curriculum as per the
Academies Act 2010, and the National Curriculum programmes of study which we have chosen to follow.

It also reflects requirements for inclusion and equality as set out in the Special Educational Needs and
Disability Code of Practice 2014 and Equality Act 2010, and refers to curriculum-related expectations of
governing boards set out in the Department for Education’s Governance Handbook.

This policy complies with our funding agreement and articles of association.

In addition, this policy acknowledges the requirements for promoting the learning and development of children
set out in the Early Years Foundation Stage (EYFS) statutory framework.
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http://www.legislation.gov.uk/ukpga/2010/32/section/1A
https://www.gov.uk/government/collections/national-curriculum
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2010/15/part/6/chapter/1
https://www.gov.uk/government/publications/governance-handbook
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2

3. Roles and responsibilities

3.1 The governing board

The governing board will monitor the effectiveness of this policy and hold the headteacher to account for its
implementation.

The governing board will also ensure that:
> A robust framework is in place for setting curriculum priorities and aspirational targets

> The school is complying with its funding agreement and teaching a "broad and balanced curriculum" which
includes English, maths, science and (subject to providing the right to withdraw) religious education, and
enough teaching time is provided for pupils to cover the requirements of the funding agreement

> Proper provision is made for pupils with different abilities and needs, including children with special
educational needs (SEN)

> The school implements the relevant statutory assessment arrangements

> It participates actively in decision-making about the breadth and balance of the curriculum

3.2 Headteacher
The headteacher is responsible for ensuring that this policy is adhered to, and that:

> All required elements of the curriculum, and those subjects which the school chooses to offer, have aims
and objectives which reflect the aims of the school and indicate how the needs of individual pupils will be
met

> The amount of time provided for teaching the required elements of the curriculum is adequate and is
reviewed by the governing board

> They manage requests to withdraw children from curriculum subjects, where appropriate
> The school’s procedures for assessment meet all legal requirements

> The governing board is fully involved in decision-making processes that relate to the breadth and balance of
the curriculum

? The governing board is advised on whole-school targets in order to make informed decisions

> Proper provision is in place for pupils with different abilities and needs, including children with SEN

3.3 Other staff

Other staff will ensure that the school curriculum is implemented in accordance with this policy.

English, Maths and EYFS leaders have at least 0.5 day every half term to monitor and implement
improvements in their subject areas.

Curriculum leaders (other than Maths and English) have a three-year development plan. Based on the year
their subject is in, the monitoring and reviewing will slightly differ. Every 3 years, all teaching staff will receive
quality CPD in a subject meaning that staff are kept up to date with all areas of the curriculum in a regular
cycle.

All staff inform the governing body of the priorities for each subject and the progress made in further
developments of standards throughout the year.

4. Organisation and planning

The curriculum at KPS goes beyond the expectations of the national curriculum and aims to address the
specific needs of our pupils in addition the expectations of the national curriculum. The curriculum has been
designed to address emotional and social development alongside academic knowledge. This is an area
particularly crucial since the effect of the Covid pandemic.
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Kimberley Primary School & Nursery

Our Curriculum Model
Be Kind. Be Prepared. Be Safe,

We prepare children

We develop kind, for success by: W? kgef: children
respectful citizens who: ﬂ‘. o Providing a knowiedge-rich, safe y.' )
@ Show empathy and ambitious curriculum e Creating a nurturing,
understand others ' @ Developing oracy, language |nclu5|vg envtron'ment
@ Build positive relationships ( [ —— ) and communication e Susportmgl ﬁhylst'ﬁal
: : - @ Building resilience, independence el menta_ ea
@ Value diversity and PREPARED and a love of learning and wellbeing
EEIEE d.lf.ference - @ Equipping children with the skills, @ Teaching children how
@ Make a positive contribution knowledge and attitudes for to keep themselvgs safe
to our school, community the next stage of their education in different situations
and wider world 2ndforite beyond school @ Helping children to make
?“\MARY SCHOO healthy, positive choices
\3«* 3. Be Prepareq o - .
& O e Our Curriculum Implementation
A y Qg b Our curriculum is brought to life through:
At Kimberley Primary School & Nurse| )
! ey Fri Yy Schoo sery, *' o A well-sequenced, knowledge-rich curriculum

our curriculum is designed to give every
child the knowledge, skills and
experiences they need to flourish.

from Nursery to Year 6

High-quality teaching and inclusive practice

A focus on oracy, language, reading and vocabulary
Creative, practical and real-life experiences
Carefully planned enrichment, visits and visitors

A focus on personal development, British values
and UNICEF Rights Respecting Schools

Strong partnerships with families and our community

Our Curriculum Impact
Through our curriculum, our children:

It is ambitious, inclusive and carefully
sequenced, with strong foundations

in communication, language and reading,
and a rich range of subjects that spark
curiosity and creativity.

Through our curriculum, we develop

confident, compassionate learners who Paciono /TOLE“';\" @ Make strong progress academically and socially

are ready for the next stage of their & '9551“5“1\5 ﬁMmT\O“s . ® Develop a love of learning and high aspirations

education and who will make a positive % MPATHETY \qb ® Are kind, resilient and confident individuals
Ny ® Are prepared for the next stage of their education

O

difference in the world. %5” o\
We GROW, k“o
, LEARN

and for life beyond school

@ Make a positive contribution to their school, community
and the wider world
GRACIOUS RESILIENT EMPATHETIC AMBITIOUS TOLERANT
% We show gratitude, We keep going, even We understand and We aim high, embrace We rlesggct diﬁzrzzlg -
), kindness and faimess when things are challenging, value the feelings new opportunities and el )

in all we do. and leamn from our mistakes. of others. believe in ourselves. community.

wf  Together we grow, learn and flourish. Y

Cultural capital

Cultural capital is the background knowledge of the world pupils need to infer meaning from what they read,
see and hear. It includes vocabulary which, in turn, helps pupils to express themselves in a sophisticated and
mature way. Key vocabulary at each phase is identified in our long term plans. At our school we aim to
provide a wide range of experience and visits that will support our pupils with this.

Published schemes in use at our school are:
Maths - White Rose Maths

Phonics — FFT

Reading — FFT & Fred’s Teaching

Spelling - FFT

RE - Nottinghamshire Agreed Syllabus
PSHE/RSE — PSHE Association

Music - Charanga

See our EYFS policy for information on how our early years curriculum is delivered.
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5. Inclusion

Teachers set high expectations for all pupils. They will use appropriate assessment to set ambitious targets
and plan challenging work for all groups, including:

? More able pupils

> Pupils with low prior attainment

? Pupils from disadvantaged backgrounds

> Pupils with SEN

> Pupils with English as an additional language (EAL)

Teachers will plan lessons so that pupils with SEN and/or disabilities can study every National Curriculum
subject, wherever possible, and ensure that there are no barriers to every pupil achieving. Where a more
personalised curriculum is required, tasks will be planned to address and meet EHC targets.

Teachers will also take account of the needs of pupils whose first language is not English. Lessons will be
planned so that teaching opportunities help pupils to develop their English, and to support pupils to take part
in all subjects.

Further information can be found in our statement of equality information and objectives, and in our SEN
policy and information report.

6. Monitoring arrangements

Governors monitor whether the school is complying with its funding agreement and teaching a “broad and
balanced curriculum” which includes the required subjects, through:

> Attending staff meetings where appropriate

2 Visits to lessons to see the curriculum in action

> Access to overviews

> Reports and updates from subject leaders across the curriculum
> Knowledge of action plans for all subject areas

> Annual review of curriculum enrichment opportunities

Subject leaders monitor the way their subject is taught throughout the school by:

> Planning scrutinies

> Learning Walks

> Work scrutinies

> Data Analysis

> Pupil Voice

> Staff Voice

Subject leaders also have responsibility for monitoring the way in which resources are stored and managed.

This policy will be reviewed every 3 years by the Senior Leadership Team. At every review, the policy will be
shared with the full governing board.

7. Links with other policies

This policy links to the following policies and procedures:
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> EYFS policy

> Assessment policy

> SEN policy and information report
> Equality information and objectives
> RSHE Policy
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